
 

 
 
 
 

 

 

!"#$%"&'()'('*(")+',%#'-%.'/0))(&0),(1&0%$''
 

Christa Banton, EdD. & 



Abstract 

Job burnout has become a worldwide concern that the World Health Organization (2019) 

identifies it as a health issue in connection to the workplace. Burnout occurs when workers 

perceive their working conditions are unfavorable or inadequate work-life balance. Burnout is 

widely connected to job satisfaction encompassing many factors such as career mobility, well-

being, and mentorship. To address burnout, it is imperative to understand the facets of job 

satisfaction and create solutions to improve job satisfaction and overall burnout. 
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resigning from positions at
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the overall connection of the staff to the organizational structure. This also pertains to the
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amount of stress as full-time employees, and thus there were no differences in stress levels 

between these groups.  

It is suggested that we should not be using a one size fits all solution to workplace 

burnout. It would be more beneficial to look at ways to create a subjective experience for each 

employee. This could be done by providing various options such as employee assistance 

programs, sick/vacation time, paid health benefits, fair pay and financial security, wellness 

programs, and work time for 
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undeniable. Burnout heightened in correlation to the Great Resignation, highlighting the need to 

create solutions. Notably, increasing job satisfaction, creating a career-mobile environment, 

providing mental health and wellness programs, and promoting mentorship are ways to reduce 

burnout and promote an adequate workplace.  
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