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2021 prediction, millions of American workers made career changes at record highs. According 

to the 2022 Career Optimism Index®, over 50% of employers say turnover is higher than in 

previous years and 28% of employees note they would consider quitting their 
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depression as primary reasons to either decrease hours or depart the nursing environment (Sinsky 

et al., 2021). The pandemic has intensified the existing nurse supply shortfall and has forced 

healthcare leaders to explore rapid, yet sustainable, responses to alleviate this growing nursing
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improved well-being of nurses (Søvold et al., 2021; Minnie, 2022). Furthermore, leadership 

attention and re-evaluation of nursing workloads, insufficient staffing, and stressful 

environments may also help reduce nursing burnout and promote mental health and well-being 

(Blake, 2022; Folie et al., 2021; 
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