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Introduction 

Career development is a 
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individual's attachment to their career. The study also found that individuals with higher 

perceptions were more likely to experience career success. Therefore, higher perceptions play a 

crucial role in determining an individual's career outcomes. 

Career
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career control are interconnected and work together to determine an individual's career 

outcomes. 

The Psychological Importance of Career Control 

Career control is psychologically important for
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control can help individuals cope with work-related stressors" 
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interests, and values and use this information to make informed decisions about their careers. 

Career planning can also help individuals navigate career transitions more effectively. By having 

a plan in place, individuals can reduce the uncertainty and anxiety associated with career 

transitions. 

Free Career Planning Resources 

According to the University of Phoenix Career Optimism Index (2021), “More than 1 in 

4 Americans do not have access to the right tools and resources to achieve their career goals” (p. 

30). In addition, “44 percent of Americans do not have someone in their professional life who 

advocates for them” (p. 31). In 2023, this statistic has jumped to 56 percent (University of 

Phoenix, 2023). Taking ownership, therefore, is essential. To that end, there are many great free 

resources available on the internet for career planning.
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