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Introduction 

Working moms experience obstacles at home and at work. Many women work 40 
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report (University of Phoenix, 2023) showed similar obstacles included 
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Figure 1 

Insufficient Income for Basic Needs 
 

 

Insufficient income is an issue because the gender pay gap still exists today. The Pew 

Research Center (2023) reported that in 2022, women earned .82 cents for every dollar a man 

earned. The pay gap has not closed much over the past decade. In 2002, the pay gap was .80 

cents to every dollar. Gordon et al. (2024) found a gender pay gap exists between women and 

men in academia; however, it was found that men made less than women in some academia 

settings. Vecco et al. (2024) examined whether a gender gap exist between women and men in 

the creative job market. The results showed that a gender pay gap exists even though there 

weren’t any differences in the characteristics of male and female workers. 

 Another obstacle is the way working mothers view their jobs. Low-income moms stated 

that they have a job. The job is not something the moms wanted to pursue; it is something that 

was within their reach. Middle to high income moms stated that they have a career. Many middle 

to high income moms pursued a higher education to achieve career goals.

s t a t e d
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more satisfied at their current job. Additionally, 55% of low-income mothers reported that they 

would 
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managed scarce resources differently. The MAMs group contained degrees, 
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Researchers have used human capital 
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Lastly, employers can provide solutions to prevent burnout. Some solutions include 

providing benefits, facilitating work-life

providing
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