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The Student Code of Conduct of University of Phoenix supports

the University's mission to provide access to higher education
opportunities that enable students to develop the knowledge and
skills necessary to achieve their professional goals, improve the
productivity of their organizations, and provide leadership and
service to their communities.

Students are expected to conduct themselves ethically, honestly,

and with integrity as responsible members of the University's aca-
demic community. This requires the demonstration of mutual
respect and civility e Erin academic and professional e Erdiscourse.
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leges of others and to foster an environment conducive to learning.
Students are accountable for their actions and are required to work
independently, as well as collaboratively with teams, in achieving
learning goals and objectives.

By virtue of membership in the University's academic community,
students accept an obligation to abide by this Student Code of Con-
duct. Conduct, either on or off-campus, that e Eris determined to
impair, interfere with, or obstruct the opportunities of others to
learn or that disrupts the mission, processes, or orderly functions

of the University will be deemed misconduct and shall be subject

to appropriate disciplinary action.

Misconduct e Erfor e Erwhich students are subject to disciplinary action
includes, but is not limited to, the following enumerated violations:

1. Actions, oral statements, and written statements which threaten
or violate the personal safety of any member of the faculty, staff, or
other students.

2. Harassment that has the effect of creating a hostile or offensive
educational environment for any student, faculty, or staff member.

3. Sex discrimination/sexual harassment that has the effect of cre-

ating a hostile or offensive educational environment e Erfor e Erany stu-
dent, faculty, or staff member. This includes, but is not limited to,

sex discrimination, sexual harassment, unwelcome conduct of a

sexual nature, unwelcome sexual advances, requests for sexual

favors, and other verbal and nonverbal, or physical conduct of a

sexual nature including sexual violence.

4. Stalking or persistently pursuing another person that has the



d. Failure to properly cite and reference statistics, data, or
other sources of information that are used in one's
submission.

2. Self-plagiarism, double dipping, or dovetailing - Submission of
work that has been prepared for a course without fair citation of
the original work and prior approval of faculty. Students who sub-
mit assignments that were previously submitted in any prior
course are subject to the same consequences they would face if
they plagiarized these assignments. The use of one's previous
work in an assignment requires prior approval from the current
faculty member and citation of the previous work.

3. Fabrication - Falsification or invention of any information, cita-
tion, data, or document.

a. This includes the invention or alteration of data or
results, or relying on another source's results in any
assignment without proper acknowledgement of that
source. Fabrication includes citing sources that the student
has not actually used or consulted.

4. Unauthorized Assistance - Use of materials or information not
authorized by the faculty member to complete an academic exer-
cise, or the completion of an academic exercise by someone other
than the student. This includes the purchasing of services to par-
tially or fully complete academic work.

a. Students must rely upon their own abilities and refrain
from obtaining assistance in any manner that faculty does
not explicitly allow. This includes but is not limited to
providing or receiving answers to an exam, use of faculty
materials or answer keys, or a student having someone take
his or her exam.

5. Copyright infringement - Acquisition or use of copyrighted
works without appropriate legal license or permission which
includes peer-to-peer file sharing.

a. Any unauthorized distribution of copyrighted material,
including peer-to-peer file sharing, including illegal
downloading or unauthorized distribution of copyrighted
materials using the University information technology
system may subject a student to civil and criminal
liabilities. Refer to: http://www.copyright.gov/titlel7/
92chap5.pdf for information on federal copyright
infringement and remedies.

6. Misrepresentation - Falsely representing the student's situation
to faculty when (1) justifying an absence or the need for an incom-
plete grade; or (2) requesting a makeup exam, a special due date,
or extension of a syllabus or class deadline for submitting a course
requirement.
7. Collusion - Helping or allowing another student to commit any
act of academic dishonesty.
Procedure for Processing Alleged Violations of the Student
Code of Conduct:
Please note there are three separate procedures under the Student Code of
Conduct: campus code of conduct, student records, and Title IX.
1. Campus Code of Conduct - all violations unless related to stu-
dent records or sex discrimination/sexual harassment.
a. Alleged Violations are subject to a fair and impartial process
and may result in a warning or charge.
i. Investigation - alleged violations will be investigated in a
prompt, thorough, and impartial manner. The investigation
will gather relevant evidence, including, but not limited to,
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be destroyed in order to maintain confidentiality.
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committee meeting is not permitted.

viii. The Registrar's Committee members are given a Case
Packet with all relevant information for the committee
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